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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. THOVAS COLLEGE, RANNI

Name of the head of the Institution

Dr Lata Marina Varghese

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04735226238
Mobile no. 9446978383

Registered Email

stcranni @mai | . com

Alternate Email

rigyidiculladO@nail.com

Address Pazhavangadi P O
City/Town Ranni

State/UT Ker al a

Pincode 689673

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Rigy Idiculla

Phone no/Alternate Phone no.

04735226238

Mobile no.

8547515383

Registered Email

stcranni @mai | . com

Alternate Email

rigyidiculladO@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://stthomascol | egeranni.com | ay

out / docunent / AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://stthomascol | egeranni . coml Academ
i c¥20Cal ender %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 76. 10 2007 31- Mar-2006 | 01- Apr-2013
2 B 2. 69 2016 17- Mar - 2016 16- Mar - 2021
6. Date of Establishment of IQAC 07-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation for Teachers
on NAAC accreditation

03- Aug- 2019 40



https://stthomascollegeranni.com/layout/document/AQAR-2018-19.pdf
https://stthomascollegeranni.com/layout/document/AQAR-2018-19.pdf
https://stthomascollegeranni.com/Academic%20Calender%202019-20.pdf
https://stthomascollegeranni.com/Academic%20Calender%202019-20.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St Thonas Rashtriya Central & State 2019 3500000
Col | ege, Ranni Uchchat ar CGover nnent 730
Shi ksha Abhi yan
St Thomas Nat i onal SERB/ DST 2019 50000
Col | ege, Ranni Seni nar 2
St Thonas Nat i onal | UCAA, Pune 2020 125972
col l ege, Ranni | Wrkshop on x- 2
Ray astronomny
St Thonas Nat i onal Kerala State 2020 12000
Col | ege, Ranni Sci ence day Counci | for 2
Cel ebrati ons Sci ence,
Technol ogy and
Envi ronnent
govt of Kerala
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Wrkshop on Intellectual Property Rights 2. Gender Sensitization Program NAAM
Series | Il 3. Environnent Protection Waste Managenent Wbrkshop 4. El ectronic
Wast e Di sposal Waste Managenent 5. Free Eye Canp

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11941_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11941_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11941_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pronmot e | nnovati on Entrepreneurship

I nnovati on and Entrepreneurship

Devel opnent Centre (I EDC) and

Ent r epreneur shi p Devel opment C ub (ED)
or gani sed progranmmres throughout the
year to churn out the innate talents in
students, they were given a platformto
expl ore new ideas in the fields of
startups, culinary arts, sign |anguage,
desi gn thinking, nedia, problem

sol ving, blogging and other innovative
practi ces.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col l ege Staff Council 20- Mar - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24- Jul - 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

St Thonas Col | ege, Ranni

Gandhi

being a state-aided institution,
University, follows the curriculum prepared and desi gned by the
uni versity. Every Academ c year begins with the preparation of an Academ c
Cal endar where dates are allocated for various academ c activities.
menbers of our college participate in curriculum designing commttees and
contribute towards curricul um planni ng and desi gni ng. Each academ c session

affiliated to Mahat ma

The faculty



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11941_Quality.xlsx

begins at the college with department |evel neetings where syllabus is
di scussed and teachers are entrusted with various portions. Tine table is
prepared scientifically for various departnents by the heads of the departnents
after consultation with other teachers of the departnent. Teachers prepare
| ectures according to the syllabus and portion given to themand at the
begi nni ng of each senester students are given the syllabus and references as
per the syllabus. Special effort will be taken to ensure that students are
aware of POs, PSOCs and CGOs. Enough tinme is given to students to access the main
l'ibrary which has sufficient books catering to the syllabus. Students are
provided internet access in the |library whereby they get free access to e-
journals and e-books. Since our college library provides access to E-resources
through N-list, students could access learning nmaterials during the Covid
af fected period, when students could not cone directly to college. Wth the
out break of Covid- 19, when students could not cone to college, teachers took
online classes using platfornms |ike Google neet, Zoometc, audio clippings
rel evant to curriculum also were posted in WhatsApp, Tel egrametc. Wen nor mal
cl asses were there before the spread of Covid-19, for successful delivery of

curriculumfoll ow ng teaching nethods were used i. The conventional Chal k and
Bl ackboard nmethod was followed. ii. |ICT enabled teaching and | earni ng nethod
was followed. iii. Goup discussion was encouraged anong students. iv. Notes

pertaining to the syllabus were distributed to the students at college. v.

Fi el d works, surveys, educational tours etc were organi zed by departnents in
accordance with the curriculum vii. Sem nars and workshops by experts in
various fields were organized in order to help students. viii. Sufficient

instrunmentation facility was given to the students for their practical classes.
Qur institution has a very transparent and efficient student evaluation system
which is regularly nonitored by the head of the institution. Apart from cl ass
tests conducted at departnent level, an internal exam and nodel examis
conducted at the college level. Viva-voce is also conducted and students are
gi ven assignnments on various topics. During the Covid period tests were
conducted on online node. Records of internal exams, assignnents, projects etc
are nmaintained in each departnent. Coll ege nakes regul ar assessment of result
of each department after university declares results of each semester. Teaching
and | earning process of the whole college is nonitored regularly and wherever
i mprovenents are required it is addressed pronptly. Special attention is given
to weak students and their devel opment is ensured. Through all these nethods
effective curriculumdelivery is ensured.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 01/11/2019 150 Enpl oyabi
Pr ogrami ng ity Pr ogramm ng
in Python Ski | 1
CGoods and Ni | 10/ 12/ 2019 30 Enpl oyabi | Accounti ng
service tax ity Ski | |
Cour se on Ni | 02/ 11/ 2019 60 Entr eprene Art of
Manuf act urin urship maki ng f ood
g Val ue product s
Added
product s
fromfruits
and

Veget abl es
Cour se on Ni | 15/ 06/ 2019 90 Entreprene




Oyster

Mushr oom
Cul tivation

Wast e Ni |
Managenent

Cour se on Ni |
Comput er
Har dwar e

Course on Ni |
Per sonal
Care
Product s
Desi gni ng
and Manuf act
uring

10/ 12/ 2019 30
10/ 12/ 2019 90
10/ 12/ 2019 30

Cul tivation
techni ques
of Mushroom

urship

Entr eprene Creative
urship Thi nki ng
Enpl oyabi | Resol ve
ity Har dwar e and
Sof t war e
probl ems of
Conput ers
Entr eprene Manuf act ur
urship ing Skill
and
mar ket i ng
Ski Il

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Engl i sh Language and
Literature

03/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
193

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tuning Life to the
Ful l est of its Beauty

07/ 08/ 2019

256

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Zool ogy

26

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11941_Program_introduced_1631412862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11941_Projects_undertaken_1628824807.xlsx

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

For any institution to inprove and prosper collecting feedback fromthe

st akehol ders of the institution is inperative, only then can we assess the
performance of the institution. Feedback is taken from students, teachers,
parents and alumi of the institution regarding the appropriateness and aptness
of the curriculum the proficiency of the teachers and overall performance of
the institution. After each academ c year feedback from students are collected
on a scale ranging fromO0-4, (Strongly agree, Agree, Neutral, Disagree and
Strongly Disagree) whereby the performance of the institution, appropriateness
of the curriculum conpetency of teachers etc are assessed. Feedback from
students al so pertains to | ocation of the college, canteen facilities,

| aboratory facilities, library accessibility and facilities, office,

adm ni stration of the college etc. Feedback is collected from UG and PG
students. Feedback is collected by sending google fornms to all stakehol ders
(students, parents, teachers and Alumi). Wenever there is a Parent Teacher
meeting or Alumi neeting, feedback is collected directly from parents and
Alumi by providing feedback fornms. Wile one or two PTA CGeneral Body neetings
are convened every year, Departnent |evel PTA neeting are held too often in
order to maintain a close and concerted rel ation between parents and teachers
and also to regularly update parents regarding the performance of their wards.
The strength and weakness of the systemis summari zed and anal yzed based on the
f eedbacks recei ved. Feedback on curriculumreceived fromthe teachers are

anal ysed and suggestions for inprovenents are forwarded to the university
authorities for tinely intervention and remnedi al action. Since teachers from
our college are designated to H gher academ c bodies |ike Board of studies and
Senat e of Mahat ma Gandhi University, our institution is in a position to
contribute towards quality inprovenent in Curriculum Revision and research.

Opi nion of non-teaching staff is also taken into account. The feedback given by
parents, especially their suggestions and conments are given due inportance, in
accordance with their suggestions future devel opnents of the institution are

pl anned. Feedbacks received are discussed in departnents and where ever
required, nodifications and corrections are nade feedbacks are al so discussed
in concerned commttees. As per the directions of the Principal all academc
matters are discussed in the staff council of the college, which conprises of
representatives fromall departnents of the college and the | QAC coordinator is
al so a nenber. Feedbacks received fromall stakeholders are discussed in | QAC
Executive nmeeting and | QAC Ceneral Body neetings. Principal also calls staff
nmeetings of teachers to ascertain the opinion of all teachers regarding
feedback received fromall stakehol ders. The proposals of comittees and
departnents are forwarded to the managenent. The manager, along with the
governi ng board nenbers di scuss future plan of action on the basis of the
suggestions and proposals provided by all the conmittees and departnents of the
coll ege. The manager after taking all governing board nmenbers into confidence
initiate infrastructure devel opnent prograns and construction works to provide
a student friendly canpus. The feedbacks received from students, parents,
teachers and Alumi are very inportant for the overall devel opnment of the
col | ege.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MI'TM Tourism 20 6 3
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 256 34 22 22 44

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
44 44 25 8 3 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To effectively address the needs and problems of students Tutor ward system has been practiced by the college
for several years: whereby each ward is taken care of by tutors so as to meet their academic and psychological
needs and also to improve their performance at academic level. Tutors regularly meet wards they are entrusted
with, one to one meetings are held, through which their problems and requirements are identified and addressed.
Where ever help from institution or management is required the concerned authority is intimated about the same.
Apart from this program, slow learners are brought forward through Student Support Program whereby regular
mentoring sessions both internal and external are conducted, this provides children adequate platform to come
forward. For advanced learners on the other hand Walk with the Scholar program helps them to develop their
inherent talents and potential to the maximum. Advanced learners are provided internal and external mentoring
classes by resource persons who have excelled in this field. For identifying advanced and slow learners at the
beginning of the academic year they are assessed through tests and other methods, after that teachers are given
charge of WWS and SSP and students are distributed among them according to their calibre. Teachers meet the
students in regular intervals and provide necessary assistance so as to enable them to develop their inherent
talents to the maximum of their capacity In addition to SSP, Remedial coaching classes are provided to slow
learners to address their backwardness they are given special coaching and individual attention through this
method. They are provided remedial coaching before the regular class hours or after the class hours or during
lunch breaks, free hours are also used. The attendance record and reports of Walk with the Scholar program,
Student Support Program, Tutorial system and remedial coaching is maintained by coordinators of the program
and teachers-in-charge of the program. Feedback from students with respect to external mentoring classes is
also taken.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11941_Demand_ratio_1628941912.xlsx

829

44

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

47

43

4

Nill

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2019 Dr R Aruna Devy Assi st ant Bhar at Rat na

Pr of essor Mbt her Teresa Col d
Medal Award
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

Comrer ce

6t h Semester

05/ 06/ 2020

13/ 08/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Student Evaluation is very inportant for the effective functioning of any
educational institution, hence our institution has a very transparent and
efficient student evaluation systemwhich is regularly nonitored by the head of
the institution, apart fromclass tests conducted at departnent |evel, an
i nternal exam and nobdel examis conducted at the college level. The institution
has an Internal Exam Conmittee which conducts exans, they prepare tine table
for the exans and accordi ngly teachers prepare gquestion papers and subnmit to
the committee. After the exanms students are shown their answer scripts. Viva
voce is also conducted and students are given assignnents on various topics.
Reforns |i ke open book exans, online exanms etc have al so been inpl enented by
various departnents. After the outbreak of Covid- 19 department |evel tests to
a |l arge extent have been conducted on online node. Records of internal exans,
assignnents, projects etc are maintained in each departnment. Col |l ege nmakes
regul ar assessnent of results of each departnent, activities of departnents,
requi renents of students etc. Internal nmarks are assessed on the basis of tests
conduct ed, assignnents and sem nars presented by the students and based on
their attendance, student’s performance in the class is also taken into
consideration. Al students are shown their internal marks before their narks
are upl oaded.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

the departnents prepare an
which is sent to the | QAC

Bef ore the begi nning of each acadenic year all
action plan to be included in the academ ¢ cal endar,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11941_Evaluation_1629213298.xlsx

coordi nator, the coordinator conpiles the data and al so prepares examdates in
tune with the University exam cal endar. Internal exam nations are conducted by
the college in a centralized node. The nodel exam adheres to the University
pattern and is held before the University exanms. Once all data is ready
pertaining to each year the academ c calendar is sent for printing and in the
begi nning of the academc year it is distributed to all departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://stthomascol | eger anni . com Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
BSPH BSc Physi cs 23 18 78. 26
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://stthomascol | egeranni . com St udent s¥%®0Sat i sf acti on%®?0Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l Ni | Nl Nill

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on | PR | QAC and | EDC 28/ 11/ 2019
Ozone Day Cel ebration Bot any, Bhoom trasena 16/ 09/ 2019
Cl ub KSCSTE
Nati onal sem nar on Physi cs 18/ 12/ 2019
Advanced materials for
ener gy
Nati onal Science Day2020 Physi cs 14/ 02/ 2020
sem nar
Nati onal Sem nar on X-ray Physi cs 01/ 02/ 2020
Ast r onony
Student sol ar anbassador Physi cs 02/ 10/ 2019
wor kshop



https://stthomascollegeranni.com/Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11941_Pass_percentage_1629254383.xlsx
https://stthomascollegeranni.com/Students%20Satisfaction%20Survey.pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni Il Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni Il Ni I Ni | Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Physi cs 1 2.2
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Zool ogy 2

Hi ndi

Cheni stry

Political Science

1
2
Conmmer ce 7
1
2

Physi cs

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
M K. Solid 2019 Nill St. Ni |l
Structural Sur esh State Thonmas
and tenper Sci ences col | ege,
ature Ranni
dependent



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11941_journals_notified_on_UGC_1629259177.xlsx

dielectric
properties
of nanocry
stalline
PbTi G3 syn
t hesi zed
t hrough au
to-
igniting
combust i on
t echni que

Spect ral
and Tim ng
properties

of
Gal actic X-

ray
Transi ent
Swift J 16
58. 2- 4242

usi ng

AstroSat O
bservati on

S

Janes,
Mar ykut ty

ApJ

2020

St.
Thonas
col | ege,

Ranni

NiTl

A Conpar
ative
St udy of
Operating
Profit of
Conmer ci al
Banks in
| ndi a

Roni
Jain Raju

MUDRA:
Jour nal of
Fi nance
Accounti ng

2019

94. 49

St .
Thonas
col | ege,

Ranni

NIl

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Ni |

Nill

Nill

Nill

Nill

NiTl

NiTl

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

6

33

15

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11941_Faculty_participation_1629262453.xlsx

One day wor kshop
on Mushroom
cultivation

MRDO, Chengannur

75

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Nill

Ni Il

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Orientation | EDC, St. Pr obl em 80 85
Pr ogr amme Thomas Col | ege, | solving skill

Ranni devel opnent

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Cui dance

M Sc.
Pr oj ect

Christian
col | ege, Chen
gannur

01/12/ 2019

31/ 05/ 2020

Ar undat hy
nol

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

MG Uni versity

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
5 col | eges under 11/11/ 2019 Sharing Resources 104

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11941_Extension_1630913879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11941_Students_in_extension_1629264538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11941_Linkages_1629277931.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1000000 1062346
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Sem nar halls with ICT facilities Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
G andha Sof t Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 34610 3592505 197 21915 34807 3614420
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr Roni Jain Raju

Appeal s Revi sion
and Penalties of

Googl e C assroom

08/ 01/ 2020

| ncone Tax
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 3 40 2 1 4 100 10
g
Added 0 0 0 0 0 0 0 0
Tot al 70 3 40 2 1 4 100 10



https://assessmentonline.naac.gov.in/public/Postacc/Library/11941_Library_1629278963.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11941_e-content_by_teachers_1630914241.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
250000 244630 1000000 1062346

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure Maintenance and utilization of Funds Mintenance of
infrastructure and utilization of funds of the college is very inportant for
t he steady and consi stent devel opnment of the institution, keeping this
objective in view the college has a mai ntenance and utilization comrttee
conprising of representatives from managenent, teachi ng and non-teaching staff
and students, functioning in the college. Uilisation of funds from PD account
for matters concerning mai ntenance and utilization is taken care of by the
committee. It also keeps an account of how col |l ege provi des physical, academc
and support facilities |ike |laboratories, library, sports goods and conputers.
The institution has a well-established systemfor the naintenance and
utilisation of classroons, conputers, |aboratories etc in the canmpus. Coll ege
has Col | ege Devel opment Committee, Library Advisory Commttee, Hostel
Conmittee, Stock Verification Conmittee, RUSA conmittee etc to nmonitor and
spearhead the activities of the college and evaluate its perfornmance.

Mai nt enance of Physical facilities |like smart classroons, auditoriuns,
| aboratories etc are also effectively done. Every year a fixed amount (with
yearly increnent) is allocated for purchasi ng books and equi pnents |ike book
stands in the library. Fund is also allocated for the yearly renewal of journal
(both print and online) and e-resource subscriptions. Sone of the departnents
have individual libraries with appropriate stock and issue register.
Expenditure for the purchase of itens |ike chemicals, glass wares and al so for
t he purchase and repairing of electronic, electrical and nonelectrica
equi prent s and goods of the |aboratories of physics, chem stry, botany and
zool ogy departnents is also net fromthe PD account. Expenses agai nst the
purchase of sports goods, TA, DA for students and ground mai nt enance are
managed fromthe fund in the PD account. Repairing of conputers and
infrastructure is funded by the managenent there is a System Admi ni strator who
keeps track of the functioning of conmputers. The coll ege has internet
connection of 100 Mops. Above all, PTA fund is used for several purposes. Fund
al l ocation is discussed and approved by the PTA executive conmttee nmenbers and
is utilized for purposes |ike paying the electricity and water bills of the
col l ege. Expenses |like the salary of the non-government staff or the tenporary
staff of the college and the purchase of materials and other requirenments for
the extracurricular activities of the students is also net fromthe PTA fund.

https://stthomascollegeranni.com/Infrastructure%20Maintenance.pdf



https://stthomascollegeranni.com/Infrastructure%20Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Kuwai t Al muni 30 30000
frominstitution Schol arshi p
Fi nanci al Support
from Q her Sources
a) Nati onal Suvar naj ubi | e 11 11000
Schol arshi p
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Organic farm ng

16/ 06/ 2019

50

Depart nment of
Bot any

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 One to one Ni |l 340 Nil I 40
counsel l'i ng
sessi ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Vi si onary 1 1
RCM Chennai
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11941_Scholarships_1630757404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11941_Development_Schemes_1630913691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11941_Guidance_1630079361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11941_Placement_1631434200.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

2019 1 Bsc Chem stry NSS M Sc

Chemi stry Col | ege Chan Chemi stry
ganacherry
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 2
Any O her 5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Footbal | inter house Institution
Conpetitions

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Particip Nat i onal Nill Ni Il KL 17 Veena
ation in SWA 130704 | Vijayen
Republic
Day Par ade

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student’s active participation in all activities of the college is ensured
through their representation in acadeni c and non-academ ¢ bodi es and vari ous
comrittees of the institution. The Coll ege Union was el ected denocratically as
per M University norns on 23rd August 2019. Coll ege has nine departnments with
UG courses of which four departments have PG courses too, representatives to
all batches were elected in parlianmentary node. Coll ege Union has an executive
Committee consisting of Chairman, Vice Chairman, General Secretary, University
Uni on Counselor, Arts Club Secretary, Magazine Editor and two Lady
Representatives. Union began its activities with Gath taking cerenony on 27th
August 2019 and the official inauguration of College Union took place on 24th
Sept enber 2019. A two day Arts festival “ MZH VE® was conducted on 13th
February, 2020, where students got an opportunity to denpnstrate their talents.
Students who excelled in the Arts festival represented the college for MG
University Youth festival. Sports Day was organi sed on 07/01/ 2020, students
were divided into three Houses and House w se conpetitions were held. College



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11941_Progression_1629421030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11941_Activities_Organised_1630760411.xlsx

Day was conducted on 25/02/2020. Al the activities were held under the |eader
ship of the College Union. ‘Pothichoru canpaign was organi sed by the Union on
11t h February 2020, wherein students brought additional [unch for destitute and
poor, the pothichoru was distributed anong the i nmates of the O phanage and A d
age hone at Anjukuzhi, Ranni. Furthernore students actively participate in
various Clubs, Conmittees and cells of the college like, Nature C ub,
Bhoom t hra Sena, Wnen's Forum Men’s Forum Vi nukthi Cell etc. NCC and NSS unit
of the college play a very inmportant role in nmoulding the Iife of students and
in their nulti-faceted devel opnent. Student’s representation is ensured in | QAC
and their grievances are addressed through Students’ Gievance and Redressal
Cel I.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

600

5.4.3 — Alumni contribution during the year (in Rupees) :

49000

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Ceneral Body Meeting - 1 Alumi Departnent Level Meetings - 7

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Academi c and adm nistrative decentralization . The academ c and
adm ni strative functions of the college is controlled and coordi nated by the
Manager and Principal jointly. In the acadenmic realm wth the Principal as the
chair, the staff council, consisting of the heads of all departnents as its
menbers, acts an advisory conmittee of the college. Various departnments and the
rest of the faculty nmenbers and students conme under this. Al the
adm ni strative functions of the college are also nonitored and controll ed by
the manager and the principal. Wth the principal as the officia
adm ni strative head, the officials of the administrative section like the
superintendent, head accountant, LD and UD clerks, office attendants, G ade 1
librarian, library assistant, and | ab assistants work under the head of the
institution. Various sections |ike the exam section, fees section, bills
section, schol arships section, adm ssion section and e-grants sections handl ed
by the admnistrative staff cone in this category. 2. Criteria wi se conmittees
of | QAC has been constituted conprising of nenbers representing teaching and
non-teaching staff, students and ot her stakehol ders of the college for
coordi nating inportant academ ¢ and non-acadenic activities of the college.
Each comm ttee has a convener, a few coordinators and nenbers. Snooth
functioning of the various activities of the college is ensured by the
formati on of conm ttees, subcommttees and various clubs and foruns headed by
the Principal and are conprised of representatives fromall the stakehol ders of
the college. One such conmittee is the Internal Quality Assurance Cell that is
functioning very efficiently in the college. It conprises of nenbers, as
stipulated by the UGC, representatives of the teaching and the nonteaching
staff, and al so representatives of other stakeholders of the college |ike PTA




Vice President and alummi representatives. Acadeni cians and | ocal body
representatives also are part of this. The NAAC Reaccreditation commttee
ensures that quality is maintained in all the acadeni c and non-acadenic
activities of the college. UGC planning board and steering committee is in
charge of scheduling and managi ng the UGC funds and all revenues generated from
various sources. The nultifarious devel opnental activities of the college are
effectively carried out by the college devel opnent conmittee. The research
devel opment committee | eads the research activities of the college. Funds for
research programmes |ike sem nars, workshops and synposiuns are procured by the
committee fromvarious governnental and nongovernmental organizations.

Admi ssion committee ensures that all rules and regul ations stipulated by the
governnent in adm ssion procedure are strictly adhered to. Anti-ragging
committee looks into matters related to all kinds of inproper activities of the
students that come under the purview of ragging. Students’ grievance and
redressal commttee is a platformwhere the grievances of the students are
addressed in a fair and denocratic manner. Career gui dance and pl acenent
committee not only organi zes programes to nake the students aware of their
career prospects, but also offers opportunities for job placenent. Wnen's Cel
provides girl students platformfor harnessing the hidden talents anong them
and provi des classes on wonen enpower ment and Gender sensitization programes
are organi sed in association with | QAC

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Human Resource Managenent Devel opnent of both students and
teachers are ensured in the
institution. Under the | eadership of
Student’ s Uni on, student Centric
programes are organised in the
coll ege. There are a nunber of clubs in
t he col |l ege whi ch organi ses progranmes
to pronote the devel opnment of the
students. Faculty nenbers are
encouraged to participate in FDP
courses, orientation courses and
Refresher courses. Staff neetings and
Staff council neetings are regularly
convened in order to take inportant
academ ¢ deci sions, thus providing
faculty nmenbers an opportunity to
becone a part of decision nmaking

process.
Li brary, I CT and Physi cal There is a centralised library with
Infrastructure / Instrunentation 33587 books. | NFLI BNET Access has been

provided to students and teachers to
search online research journals. Online
Publ i c Access Catal ogue (OPAC) facility
is available in the library and
students can search the books by
t hensel ves. | nternet broadband
connecti on has been provided to all the
departnents. Sci ence departnents have




wel | equi pped seven Laboratories (both
PG and UG . There is a central Conputer
lab with 39 PCs for staff and students.
Besi des this, Physics, Chem stry and
Commer ce Departnents have separate
Conputer | abs. English Departnment has a
| anguage | ab too.

Curricul um Devel opnent

Since our college is affiliated to MG
university, we follow the Curricul um
devel oprment initiatives taken by the
Uni versity through its Academ ¢ Counci
and various Board of Studies and our
teachers participate in these bodies
and wor kshops conducted for the
pur pose. | QAC keeps a track of academ c
devel opnment and qual ity inprovenent of
the institution. Exam nation conmittee
ensures snooth conduct of exam nation

Teachi ng and Learni ng

Quality inprovenent strategies are
adopted for students as well as
teachers. Both teachers and students
are given orientation classes. Each
academ c year begins with the
preparation of a general tinetable and
in accordance with the sane heads of
various departnents prepares their
respective departnent tinetables.
Depart nent heads assign topics to al
teachers of the departnent and they in
turn prepare a teaching plan for the
topics assigned to them Attendance
system of students is automated and is
regularly nonitored. Apart fromthe
regul ar cl asses, weak students are
gi ven special attention, by providing
them renedi al cl asses.

Exam nati on and Eval uati on

Exam nation and Eval uati on system
present in the college is as per
eval uation nornms put forward by the
Uni versity. Besides regular test
papers, one internal exam and a nodel
exam are conducted in each senester.
Assi gnnments, projects and sem nars are
given to the students and their
performance is evaluated. Interna
mar ks are put on the notice board of
concerned departnments for verification
by the students. Gievances regardi ng
the internal marks if any, will be
addressed by the Gievance Redress
Cells at the departnent |evel/college
[ evel/ and University level. A senior
teacher serves as the Controller of
Exam nations at the Coll ege | evel

Research and Devel opnent

Research plays a very inportant role
in the devel opnent of any educati ona




institution, hence our institution
encour ages research oriented activities
of both teachers and students. Research
Conmittee of the coll ege organises
cl asses for teachers and students.
Faculties are granted | eave for
attendi ng FDP courses, they are al so
encouraged to participate in sennars,
conferences and wor kshops t hr oughout
the country and duty leave is granted
for the same. The Research Devel opnent
Committee nmonitors and co ordi nates the
research activities of the teachers and
students. Research Foruns are organi sed
in all PG departnents. A faculty nenber
got research guide ship during this
peri od.

I ndustry Interaction / Collaboration

Students from various departments
have actively participated in various
field projects and internships with
various industries and institutions.
Col | aborative activities are
ext ensi vely encouraged by the
institution, we have collaborated with
[I'T Mumbai, TBGRI, Pal ode, MRDQ
Chengannur etc for taxonony
I dentification, Miushroom cultivation
etc. One of the outstanding
col l aboration the institution has is
wi th Unnat Bharat Abhiyan (UBA),
Covi d- 19 awar eness programmes, training
on sanitizer nmaking for students,

di stribution of sanitizers and nasks,

all these activities were organi sed by
the institution in collaboration with
UBA.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

St udent Admi ssi on and Support

Coll ege follows a centralized
adm ssion schene as per the MG
university norns Centralised all otnent
procedure is followed for UG and PG
| evel adm ssions. The institution
adm ts students through online
centralized admni ssion process (CAP)
Ceneral nerit and Reservation Quota is
filled fromthe university nmerit |ist
and Managenent quota, Comunity quota,
Sports quota etc is filled at the
college level, were nerit or quality
alone is taken into consideration.
Col | ege has an admission Conmittee
whi ch conducts the adm ssion process a
hel p desk is also present to assist
students in the process.




For the snpoth conduct of
institutional adm nistration a
hierarchy is followed in the coll ege
with principal as the academ c and
adm ni strative head foll owed by the

Vice principal and the Staff counci
whi ch has representatives from al
departnents. Tutors, nmentors and Non
teaching staff also forma part of the
hi erarchy. To ensure transparency and
ef fectiveness in administration every
year adm nistrative audit is done. Feed
backs are collected from al
st akehol ders. Social nedia platforns
like Email, Whatsapp etc are
extensively used for effective
conmmuni cation and col |l ection of feed
backs from stakehol ders.

Adm ni stration

Fi nance and Accounts Accountability is a prerequisite for
the effective functioning of a college
financial transactions are mainly done
on online node. Renittance of
Exam nation fees, adni ssion fees etc
are done using online noney transfer
met hod. Financial auditing is done

regul arly by authorised agenci es.

Al'l exam nations are conducted in the
coll ege as per Ms university
regul ati ons. Internal exans are
conducted generally for the whole
col | ege, Coordi nator of the Internal
exam nation committee prepares tine
table for the whole college and

accordingly duties are allotted to all

Exam nati on

teachers. Apart fromtests conducted at
departnent |evel, an internal exam and
nodel examis conducted. After

val uati on of papers results are
di spl ayed in the notice board. A
gri evance redressal nechanismis in
pl ace to address conmplains related to
i nternal exans.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ori ent at Oi ent at 40 6
i on i on 03/ 08/ 2019 |03/ 08/ 2019
Programme | Programme
for NAAC R |[for NAAC R
e-accredit |e-accredit
ation in ation in
2021 2021
2019 Ori ent at Nill 38 Ni Tl
i on 11/11/2019 |11/ 11/ 2019
Pr ogr amre
for
Teachers
2019 Wor kshop Nill 40 Ni Il
on Intelle 28/ 11/ 2019 |28/ 11/ 2019
ct ual
Property
Ri ghts
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 12/ 06/ 2019 03/ 07/ 2019 23
Pr ogr anme
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Ni |l Nill Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staff Cooperative Staff Cooperative Govt Schenes, Heal th
Soci ety, Heal th C ub, Soci ety, Heal th C ub, club counselling centre,
Statutory schemes of Statutory schenes of Gri evance redressal cell
Govt . Govt .
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
External auditing is conducted on matters related to the special fees, UGC
funds, salary, pension, arrears, pronotions, various governnent funded

schol arshi ps and grants |i ke WA5 SSP and renedi al coaching for SC/ ST students.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11941_Training_Programmes_1629600891.xlsx

Funds received by NSS, NCC and welfare funds tuition fees, examfees etc are
al so audited every year. Internal audit is conducted in the case of all non-

governnental incone and expenditure of the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 70330 Departnment Associ ation
activities , National

Sem nar, Wbnens Forum
Activities

No file upl oaded.

6.4.3 — Total corpus fund generated

1016301

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nl Nill Yes | QAC
Admi ni strative Nl Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

t hree PTA general body mneetings were
students and

The

1. PTA is the backbone of the coll ege,
organi sed this year for first year, second year and third year
of fice bearers of PTA Executive Conmittee were chosen through el ections.
Committee consists of five representatives from parents including Vice
Presi dent and Joint Secretary, a representative fromteacher’s side is also
PTA neetings, class w se

sel ected as the secretary. 2. Apart fromthe general
PTA neetings are organised in order to brief parents regarding the performance

of their children and to propose corrective neasures if necessary. 3. An
Oientation class for first year students and parents were organi zed.

6.5.3 — Development programmes for support staff (at least three)

1. Training was given to the staff on various Schol arships available to

students and al so regardi ng schenes of financial aid from Central governnent
and State CGovernnment agencies. 2 Oientation class organized by | QAC about NAAC

Reaccreditation 2021 3. Support staff was al so provided conputer training.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiatives were taken to inprove the results of students 2.
were taken to nake the canpus Eco Friendly 3. Steps were initiated to inprove
the academ c quality of teaching staff. Initiatives were taken to spread
awar eness in students regardi ng environnment protection and waste managenent.
Steps were initiated to inprove Comruni cative skills anbong students.

Initiatives

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No




d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 03/ 08/ 2019 03/ 08/ 2019 03/ 08/ 2019 46

Orientation
Programme on

NAAC Re-accr
editation in
2021

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

CGender 17/ 01/ 2020 17/ 01/ 2020 36 84
Sensitization
Pr ogr amre
“NAAM' Seri es- |

CGender 04/ 02/ 2020 04/ 02/ 2020 33 63
Sensitization
Pr ogr ame
“NAAM'  Seri es-
Il

Gender 02/ 02/ 2020 12/ 02/ 2020 23 5
sensitisation
pr ogr anme
hosted by the
depart nent of
H story

fierce Diva, 30/ 01/ 2020 10/ 03/ 2020 30 Ni Il
Sel f Def ense
cl ass for wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Al'l the activities of the institution are centered on the universal and basic
protocol s of environment protection and sustai nable/eco friendly energy
initiatives. Awareness classes are conducted on a regular basis to disseninate
the met hods of protection of the environnent. Services of organisations |ike
“Harithakerala M ssion”, “Kerala State Council for Science, Technol ogy and
Envi ronnent”, “District Suchithwa M ssion” and “G een Anbassador” are utilised
for pronoting the values of environnment consciousness anpong the students.
“Environnent Protection and Waste Managenent Workshop” and “El ectronic Waste
Di sposal Awar eness Workshop” are two such initiatives undertaken by the
institution in this regard. One day sem nar on the “Environnental Hi story of
Panba” hosted by the institution in collaboration with PanbaParirakshanaSamti
has been an initiative to identify the environnental threats in this region,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11941_Quality_Initiatives_B_1629603835.xlsx

nmotivating the students to be responsible citizens who follow eco friendly
practices. Technical sessions on the topics “Air Pollution and Cinate Change”
and “Energi ng Environnmental |ssues of 21st Century in the Context of
Sust ai nabl e Devel opment” have shed |ight on the inportance of inventing and
expl oring sustainable energy resources for a better living in the future. Field
visits to places of ecological inmportance is encouraged by the institution to
get a first hand experience of understanding the inportance of conserving the
bi odi versity for a stable and healthy ecosystem Apart fromthese, Wrld
Envi ronnent Day, World Ozone Day and ot her occasions of environnenta
i nportance are observed by the staff and students of the institution through
activities like canpus cleaning, planting trees, waste renoval etc:- Active
participation of the volunteers of NSS, NCC and BhoomitraSena (an initiative of
the Directorate of Environnent Cinmate Change) have enabl ed the snooth conduct
of the environment-friendly initiatives in the canpus. Under the auspices of
“SwachBharath M ssion”- a Central Governnent initiative- and “G een Canpus
drive” the institution has conducted various cleanliness programres inside and
out si de the campus. Week-long cel ebration of “vanamahotsava” with its focus on
planting trees, interdepartnental conpetitions |ike slogan witing, essay
witing and quiz conpetitions as part of Ozone day cel ebrations, sem nar on the

topic “ Secret Language of Nature”, oath taking as part of the “Go G een
Canpai gn” by the Geen Protocol comittee, “SwachathaShapath” by NSS vol unteers
and the construction of “birth star forest” and “M yawaki forest” are sonme of

the activities that helped to nmaintain the environnent-friendly culture in the
canmpus. In addition to all these, the institution has two reservoirs for rain
wat er harvesting, with a capacity of nore than 50,000 liters , and water thus
procured is utilised in an effective manner in the canpus. Students are offered

training in cloth and paper-bag naki ng by National Skill Devel opnent Board.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift No Nl
Ranp/ Rai | s Yes Nl
Braille No Ni Tl
Software/facilities
Rest Roons No Ni |
Scri bes for exam nation Yes 3
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 06/ 2 10 Thal - Lack of 351
020 sainik [facilitie
canmp for s in
cadets of |other ins
ot her titutions




| |battalion|

View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of conduct for 17/ 07/ 2019 Code of conduct is
students published in the

handbook. Care is taken
to ensure that all
students understand and
follow all the
i nstructions.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

21/ 06/ 2019 21/ 06/ 2019 12

Intercollegiate

el ocuti on
conpetition on drug
abuse and its
consequences by
Vi mukt hi cl ub

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

its inception, nore than five decades ago, the
nmeasures and efforts to maintain eco friendliness in
its canpus. Situated on a hilltop, in the sylvan surroundi ngs of |ush green
pl antation, the institution has always been a centre that pronotes healthy
envi ronment practices. 1) Geen Protocol followed in the canpus is instrunmenta
in the inplenentation of activities that help sustain its ecol ogi cal bal ance
like planting new trees to conpensate for the | ost ones and otherw se,
propagating safe waste di sposal practices etc:- Initiatives |ike construction
of “birth star forest” and “ M yawaki Forest” has been undertaken as part of
this. Plant saplings are given away as birthday gifts to teachers by the Staff
club. 2) Plastic free canmpus: Staff and students are encouraged to reduce the
use of plastic in daily life and are given training in nmaki ng paper bags and
pens. Plastic tiffin boxes are prohibited on canmpus. 3) Two rain harvesting
units with a maxi mum capacity of around 50, 000 liters of water are functiona
in the canpus and are of huge benefit during occasions of water shortage in the
mai n bl ock and “Nal ukettu bl ock” 4) Incinerators and waste disposal units are
mai ntained in the campus to nanage solid waste effectively 5) Projects like 'Go
Green drive', “Green Canpus C ean Canpus” undertaken by the various service
units in the institution ensure canmpus cleanliness and sanitation on a regul ar
basi s

Right fromthe year of
institution has taken al

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Title of Best Practice 1 Skill Training and Enpower nment Programre (STEP) Ai ns
and Objectives To foster the varied talents of the students and equip themto
neet the challenges of the nmodern world To nurture the comunication skills of
the students The Context In the present world there is nmuch scope for people to
grow on their own provided they get a chance to identify and nourish their true
talents. The college provides anple opportunities to the students, majority of
whom are hailing fromrural and poor backgrounds, to chisel their capabilities

and prove their nettle in various platfornms The Practice Skill Training
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Institutional and canp training |ikephysical training, weapon training, theory
classes on nmilitary subjects,first aid, |eadership training, Map reading, Cvil
def ence, Hygi ene and Sanitation, National Integration, Social Service,
AdventureActivity, Self Defence, and Di saster nmanagenent are given to the
cadets by NCC unit. Innovation and Entrepreneurship Devel opnent Centre (1 EDC)
and Entrepreneurship Devel opnment (ED) club have played a key role in igniting
the young nminds to explore newideas in the fields of start-ups, culinary arts,
sign | anguage, design thinking, media, problemsolving and bl oggi ng Every year
Entrepreneurshi p Excellency award is given to best Entrepreneur of
Pat hananthitta district. Various departnents have organi sed skill enhancenent
programes |ike nmushroom cultivation, organic farm ng, soap preparation
net hods, self-defense training (“Fierce Diva”)etc- “Hello English”- provides
hands on training in | anguage skills like Iistening, speaking and readi ng using
the software Tell Me More College Union Arts Festival “M zhivu 2020” and ot her
festivities hosted by the college union on the occasion of Onam and Chri st nas
cel ebrations have provided a platformfor the students to foster their talents
“Conput er Hardware and Peripherals” — a skill-based course offered by ASAP, has
been beneficial to many students. Career Guidance Cell, apart from conducting
“WHAT NEXT"-a five-hour, career-skill-acquisition certificate programe for the
graduating batch-has also initiated coll aborative programmes with reputed
organi sations to conduct training sessions and tests to enhance the
enpl oyability of the students Training has been given to NSS volunteers in LED
Bul b maki ng, stitching, paper-bag nmaking, safe bi o wast edi sposal mnethods and
| eadership skills Various departnments and cl ubs have organi zed
Interdepartmental and intradepartnental conpetitions to foster their talents
Special training is offered to skilled students in the field of sports by the
Physi cal Educati on Departnment Enmpowernent Programe WA (Walk with the Schol ar)
and SSP (Schol ar Support Programme) cater to the students’ needs for
enpowerment in the curricular and co-curricul ar areas. Through remnedi a
coaching and bridge courses students are enpowered to cope with the chall enges
encountered in the curriculum College has a commendabl e teachi ng-1 earni ng-
eval uati on systemin place apart fromtutorials and nmentoring sessions through
whi ch students are enpowered to performwell in their academ cs Apart fromthe
skill training sessions offered to the students, Men's Forum and Wnen's Cel
(“Tharjani”), have al so addressed matters related to wonmen enpower ment Legal
Literacy Cell and gender sensitisation programes (“NAAM) have been
instrunental in inparting a sense of fellowfeeling and know edge regarding
| egal protection, human rights, gender equality and gender inclusiveness, thus
enpoweri ng the beneficiaries psychologically To enmpower and encourage students
they are offered all support to avail schol arships fromthe governnental, non-
governnental , and other agencies “lgniting Mnds” and “Merit Day” are conducted
to felicitate neritorious students Evidence of Success 7 students got “A’ grade
in various conpetitions in the MG University intercollegiate Youth Festiva
I nt erdepartnental and intradepartnmental conpetitions hosted by various
departnents, clubs and foruns have boosted the confidence of the w nners and
got selection to participate in various intercollegiate conpetitions. Around 30
students won prizes in such conpetitions and such exposures has had a great
i nfluence on the overall personality devel opnent of the students The
initiatives of the college to nurture the creative, literary and artistic
tal ents of the student conmunity have found fruition in the Coll ege nagazi ne
“@ul nohar”, and “XPRESSI ONS”, magazi ne published by students of ASAP course
Several NCC cadets got selection to participate in the Arny Attachment Canp
hel d at Pangode (7 cadets), National Integration Canp held at Rajasthan (3
cadets) and Mountai neering Training Canp at H machal Pradesh (1 Cadet) One
cadet represented Kerala NCC contingent and participated in the Rajpath Parade
hel d at New Del hi on 26th January 2020 34 cadets passed the ‘B certificate and
24 cadets passed the ‘C certificate exam nation. Two BTTM students secured 9th
and 11t h ranks and one MITM secured second rank in the Mahat ma Gandh




Uni versity Exam March 2019. Two students each from Il PG Physics and Chem stry
are selected for Aspire scholarship by DCE for doing Msc Project. And one
second M sc physics student got selection to do project work under Student

Proj ect Schene of KSCSTE with a schol arship of Rs. 10000/- Majority of the pass-

out students got admi ssion for Hi gher studies The Average pass percentage of

CGeneral English increased One athlete participated in the District Sports Met

and bagged Gold in 400Ms and Silver in 800 Ms. College Volleyball team
participated in the MG University Intercollegiate tournament and was qualified
for the senmifinal of Zonal Tournament. Problens Encountered Lack of sufficient

time to balance the curricular, extracurricular and co-curricular activities
due to the tightly packed academ c schedul e Lack of sufficient funds to

out source professional trainers especially in arts to help the students achi eve

excel lence Title of Best Practice 2 Community Assistance and Responsi bl e
Education (CARE) Ains and Objectives To inculcate social values in the students

in concurrence with the vision of the college to create socially conmtted

young men and wonmen The Context |In the contenporary globalised world, where
human val ues and the environnment we are surrounded by are on the verge of a
col | apse, young nmen and wonen have a great role to play not to let this world
fall apart. The college, through its varied projects, nakes the students engage
in activities catering to the needs of the society and the nature we are part
of , thus spreading the nmessage that education is inconplete wthout a sense of
responsibility for the fell ow beings and the biota The Practice Students
actively participated in the collection, transportation and distribution of
flood relief materials NSS volunteers lent a hand in reconstructing an approach
road near Erunely that collapsed in the 2019 floods In collaboration with the
Pazhavangadi Granma Panchayat hu, the NSS vol unteers planted banboo al ong the
Panba river bank to protect its flora and fauna fromflood havoc in the future
NSS and NCC units in association with General Hospital, Pathananthitta and HDFC
bank conducted a bl ood-donation canp in the college canpus. On deputation by
the Pollution Control Board, Pathananthitta, seven NSS vol unteers were engaged

in Panpa duty and offered their service in preventing pollution Mthiravayal 52

col ony was adopted by the NSS unit and a survey was conducted. Based on this a

cleanliness drive was initiated in the colony. NSS volunteers visited Govt. Ad

Age Hone, Vayal at hal a, Pathanant hitta Under the banner Teach for Ranni,
tutorial classes on the basics of Mathematics and English, and English Language
Lab practice sessions have been given to school students An interdepartment
Food Fest “Kalavara” was conducted by IEDC in association with ED club to raise
funds to contribute to the Chief Mnister’s Disaster Relief Fund. 6 students
from M5 hi gher secondary school, Ranni were given enrolment in the NCC unit of
the college As a part of Swach Bharath Pakwada 100 NCC cadets participated in
“Pl oggi ng” (Pickingup plastic while jogging) The college hosted three 14 (K) BN
Thal Sainik Training Canp with a strength of 300cadets from various coll eges

* Sant hwanam was | aunched by the Departnent of History to help the needy people

in the orphanages by distributing articles of daily use. “Miushroom Cul tivation”

Training class for general public was conducted by Dept of Botany Departnent of

Physi cal Education and choreography club in association with Heal th Departnent,
Govt. of Kerala, conducted “Qur Health Qur Responsibility”, a Flash Mb in
Ranni town to spread the nessage of healthy food habits Under UBA (Unnath

Bhar at h Abhi yan}, five villages of Ranny Tal uk -Angadi, Pazhavangadi,

Chet hakkal , Vadasseri kara and At hi kayam has been adopted with the ai m of
bringi ng about transformational change in rural devel opnent process. Departnent
of Physics hosted a “Student Sol ar Anbassador Workshop” in association with IIT

Munmbai for select students of the Physics departnent and that of three
nei ghbouri ng school s. Departnent Physical Education and | QAC in coll aboration
with Allen and Haber conducted a free Eye canp for the students, staff and
community. Evidence of success Participation in the various activities of
community service has provided the staff and students opportunities to get
connected with the society and thus partake in the nation building process A




the departnents received certificates that attest to their contribution to
CVDRF Probl enms Encountered Fund insufficiency to inplement the conmunity
service activities nore effectively.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://stthomascol |l egeranni ..com I nfrastructure%0Mi nt enance. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Since its inception in 1964, the institution has adhered to its vision of
partaking in the nation building process by providing holistic and quality
education to create intellectually enlightened, spiritually inspired, norally
upright, and socially commtted young nmen and wonen. As the only institution of
hi gher education situated in a rural |ocation, the college has always stood as
a centre of learning for thousands of students fromfar and near places. Begun
as a junior college and | ater upgraded as a first grade college, the
institution, as its founders envisioned, has been able to neet the educationa
needs of the many students fromthe rural background and deprived sections of
the society. The college now offers 9 UG programmes and 4 PG programes. The
alumi of the institution- spread across the worl d-have proved their nettle in
all wal ks of life. They include scientists, technocrats, medical professionals,
academ ci ans, social workers, Menbers of Legislative Assenbly, Menbers of PSC
bank officials, police officials, advocates, nagistrates, business nen, |oca
sel f governnment officials etc:- It has al so produced adninistrators,
politicians and entrepreneurs. The institution fosters academ c excellence with
soci al comm tnent through val ue based education. It seeks to pronote
cul tivation of know edge through research and devel opi ng prof essi ona
conpetence in an atnosphere of acadenic freedom It has always strived to
i ncul cate a sense of discipline, social responsibility and community service in
the students and to develop their |eadership qualities and creativity and al so
to sensitise themof social, environnental and gender issues and thus pronote
justice so as to contribute to the building of national and internationa
harnmony. The institution has a very well-planned teachi ng-I|earning nechani sm
and nonitoring systemto ensure effective dissemnation of curricular aspects
anong the students. Apart frominternal and end-senester assessnents, there are
remedi al cl asses and Student Support Programmes, Sem nars, assignnents and viva
voce exam nations to nonitor and enhance the | earning process of the students,
thus ensuring that educational and cultural needs are net. Friday Fellowship is
a secular fellowship of the staff and students of the college which nurtures
their spiritual and enotional enlightenment to a great extent. Every Friday,
interested staff and students gather at the college chapel during the noon
interval for a duration of 30 mnutes. The neeting is |led by each departnent as
assigned by the teacher incharge of the Friday fellowship. A secul ar nessage,
book review and poetry recitation are the special features of the neeting.
Staff and students of all religious affiliations attend the neeting. Tutorial
sessions also play a key role in providing enptional support to the students.
Apart fromthis, every departnment has its own best practices |ike visiting
charitable institutions, orphanages etc., to train themto be socially obliged
and conmtted al ways. Val ue education classes offered to the students are
instrunental in developing a sense of norality and val ues anong thensel ves

Provide the weblink of the institution

https://stthomascol |l egeranni.cominstitutional %200 stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year
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In the new academ c year it is decided that FDP progranmes will be organi sed on
Onl i ne teachi ng nmet hods giving special enphasis to Learning Managenent System
Focus will be also to be laid on inparting education with the twin objectives of
skill devel opnent and incul cating social val ues anong students. College plans to
organi se programes on Gender Sensitization, Gender Equity and Human Rights. In
order to make the canpus Eco friendly plants and trees will be planted throughout
the canmpus. The college also intends to take nore nmeasures in this regard giving
i mpetus to scientific nmethods of waste nmanagenment. Preparation of AQAR 2019-2020
will be initiated. It is also decided to cel ebrate inportant days of National and
I nternational inportance and initiatives shall be taken to comrenorate great
| eaders and freedom fighters of our country. Enphasis shall also be given on
organi sing activities in collaboration with governnmental and Non- governnent al
or gani sat i ons.
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